
 

 
 

12 December 2022 

 

 

Therapeutic Use Exemption (TUE) Committee Member Appointment  

 

The following position is available: Therapeutic Use Exemption (TUE) Committee Member 

 

Application process 

Applications should be made in writing and should give details of your background and experience 

for the post. In particular, you should address the following:  

• Your qualification and previous experience 

• Fluency in the English language 

 

Applications should consist of a CV and covering letter and be sent via email to tue@virtus.sport no 

later than 31st January 2023. A short video interview may be held before a final decision is made.  

 

Costs/Expenses  

There are no costs arising from the position as all meetings/communication will be held virtually.  

 

Role description 

 

Title: TUE Committee Member 

Reports to: Anti-Doping Committee 

Start date: Immediate 

End date: Appointments are reviewed on a 4-year cycle, after each Global Games 

 

Position Overview  

To ensure compliance with the World Anti-Doping Code, Virtus has an Anti-Doping Committee to 

oversee all aspects of its doping control programme. The Committee is comprised of a number of 

independent practitioners who are responsible for advising and implementing Virtus anti-doping 

procedures.  

 

Supporting this Committee is the TUE Committee, with specific responsibility for overseeing the 

processing and management of Therapeutic Use Exemption certificates.  

 

Role description  

Working collaboratively with other TUE Committee Members to review all TUE applications and any 

subsequent management.  
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This role requires just a small amount of time on a monthly basis.  

 

Specific qualifications 

• Must be a qualified medical practitioner with knowledge of doping control in sport and the 

banned substance list 

• Must be fluent in English 

• Must have regular access to email and able to react promptly to TUE requests 

 

General Requirements   

• All Virtus officials must make all decisions with absolute impartiality in the best interest of 

athletes, sport and the organisation   

• All Virtus officials must declare any potential conflict of interest and not act in association with 

any national or vested interest   

• All Virtus officials must not abuse their positions or capacity in obtaining advantages or 

benefits   

• There must be no association with any agencies or persons that are inconsistent with the 

 principles of the Virtus movement and its ideals   

• All Virtus officials shall promote the Virtus Code of Ethics by role modelling, peer monitoring 

and active peer support   

 

All relationships and activities with partners, supporters and sponsors must be done in the spirit of 

promoting Virtus 

 

  

 

 


